Church Integration
Inventonry

On the surface it seems obvious that Christians should live through the lens
of their faith. However, most believers struggle to see purpose in work beyond
making a living and building a career. The Barna Group found that only 28% of
working Christians even aspire to integrate faith and work.

Most churches and pastors don't feel well equipped or positioned to guide their working
congregation in shaping the culture and advancing the Kingdom.

This Faith, Work & Money Church Integration Inventory is an organizational assessment that
serves as a "snapshot" for the readiness of your church to disciple people in their work life.

It measures four key areas:
Leadership Culture Congregation Administration

Within each of these areas are three key indicators that are like lights on a dashboard. When
one or more of these indicators are low, that area of the church is not functioning at optimum
capability. In total, these 12 key indicators become diagnostic tools for faith, work and money
efforts in your church. Additionally, there are 12 key ideas which are themes considering both
the people and the organization.

If your church has struggled to gain traction with faith at work, this report will help you pinpoint

the primary constraints to address. If your church is just starting to engage with faith at work,
this report will provide clarity and direction for a successful launch.

Church Integration Inventory
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